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Brief about the CPSE

Name of the CPSE Solar Energy Corporation of India Limited
Stf'ntus _(Please tick): As per DPE -
guidelines
Reasons of Sickness, if applicable Not Applicable
Whether registered with BIFR, If yes,
’ No
details
Schedule of the CPSE (Please tick) A

Purpose for which CPSE has been setup
and the main business now

The Main Objectives of the Company are to:

Carry on business of generation,
forecasting, purchasing, producing,
manufacturing, importing, exporting,
exchanging, selling and trading in power
products and services in India and abroad.

Own, manage, investigate, plan, promote,
develop, design, construction, operation,
maintenance, renovation, modernization of
power projects in solar, on-shore/off-shore
wind, geo-thermal, tidal, bio-gas, bio-mass,
small hydro and other renewable energy
sources in India and abroad.

Plan and execute an integrated programme
on development and implementation of
renewable energy projects.

Plan, develop, maintain, lease, hire, manage
solar parks, infrastructure facilities, and all
related ancillary facilities & services in
India and abroad.

Carry on the business of planning,
investigation, survey, research, design and
preparation of preliminary feasibility and
detailed project reports, related to Power
Projects in India and abroad.

Co-ordinate the activities of its subsidiaries
and Joint Venture Companies, to determine
their economic and financial objectives /
targets and to review, control, guide and
direct their performance with a view to
secure an optimum utilization of all
resources placed at their disposal.




° Assist, carry out such directions as may be
issued by the Administrative Ministry fromn
time to time in executing, evolving,
managing, overseeing and coordinating
programmes and projects under Jawaharlal
Nehru National Solar Mission and all such
other Programmes or Missions as may from
time to time to be implemented.

e Establish, provide, maintain, conduct,
scientific and technical research,
experiments, pilot projects and tests of all
kinds and to process, improve, innovate and
invent new products, technologies, directly
or in collaboration with other agencies in
India & abroad to achieve
commercialization.

e Engage in the business of performance
monitoring, data analysis, resource
assessment, cost engineering, technology
forecasting, training & capacity building,
skill development, promotion & awareness
campaigns etc. in India and abroad.

e Promote, organize, conduct and render
consultancy services in the related activities
of the Company in India and abroad.

Number and Name of subsidiary Separate sheet may be attached, if more than
companies along with amount invested | one subsidiary. Information may be
and share in its profit during last five separately given in respect of each subsidiary
years and aggregated (consolidated) also.

Year Name of subsidiary Amount invested Share in its profit

(Rs. Cr) (Rs.)

2014-15 Nil NA NA
2015-16 Nil NA NA
2016-17 Nil NA NA
2017-18 Nil NA NA
Number and Name of Joint Venture Separate sheet may be attached, if more than

companies along with amount invested | one Joint Venture. Information may be
and share in its profit during last five separately given in respect of each Joint

years ‘ Venture and aggregated (consolidated) also.
Year Name of Joint Venture Amount invested Share in its profit
(Rs. Cr.) (Rs.) N
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2014-15

. Andhra Pradesh Solar

Power Development
Corporation Private
Limited

2015-16

. Andhra Pradesh Solar

Power Development
Corporation Private
Limited

0.05

0.05

Nil

Nil

. Karnataka Solar Power

Development
Corporation Limited

0.50

Nil

. Rewa Ultra Mega Solar

Limited

1.00

Nil

. Lucknow Solar Power

Development
Corporation Limited

0.50

Nil

. Renewable Power

Corporation of Kerala
Ltd.

0.50

Nil

2016-17

. Andhra Pradesh Solar

Power Development
Corporation Private
Limited

0.05

(1.04)

. Karnataka Solar Power

Development
Corporation Limited

0.50

. Rewa Ultra Mega Solar

Limited

1.00

. Lucknow Solar Power

Development
Corporation Limited

0.50

. Renewable Power

Corporation of Kerala
Lid.

0.50

. Himachal Renewables

Ltd.

0.25

2017-18

. Andhra Pradesh Solar

Power Development
Corporation Private
Limited

0.05

L1783

. Karnataka Solar Power

Development
Corporation Limited

0.50

(0.50)

- Rewa Ultra Mega Solar

Limited

1.00

1.82

. Lucknow Solar Power

Development
Corporation Limited

0.50

0.05

. Renewable Power

0.50

0.05

W
d/t’




Corporation of Kerala
Ltd.

6. Himachal Renewables
Ltd.

0.25

Details of revival plan approved earlier

Not Applicable
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Annexure

List of HR parameters of continuous nature

Sr. No. Parameter
; Online submission of ACR/APAR in respect of all executives (EQ and above)
along with compliance of prescribed timeline w.r.t. writing of ACR/APAR
i Online quarterly vigilance clearance updation for senior executives (AGM and
above)
iii Regular updation of succession plan and its approval by Board of Directors
b Holding of DPC without delay for executives (E0 and above level)
Talent management & career progression by imparting at least 1 week training of
\4 at least 10% executives (E0 and above) in Centres of excellence within India &8
IITs, IIMs, NITs, ICAI etc.
vi Regular updation of Online Human Resource Management system (HRMS)
vii Review & implementation of employee performance on the lines of FR(56)j and

submit a compliance report to Board of Directors at the end of the year
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